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INTRODUCTION

There exists a glaring research gap in strength and conditioning,
especially concerning its application to high school coaches and
programs. The purpose of this study Is to investigate the
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school strength and conditioning coaches and their adherence to
professional strength and conditioning standards and guidelines.
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I Results indicated key findings (1) coaches who self-perceived themselves as
“ “ ; co - employing a transformational leadership style demonstrated a notable s e At e
correlation with higher adherence to professional standards and guidelines (p <
.001); 2) There was no significant association found between coaches who
Identified with a transactional leadership style and their adherence to

IVI ETH O D O LO GY professional standards and guidelines (p =.207); (3) There was no significant

link between coaches who identified with a passive-avoidant leadership style

and their adherence to professional standards and guidelines (p = .312). No
The Multifactor Leadership Questionnaire (MLQ) Self Form to significant association between high school strength and conditioning coaches’ CO N C I-U S I O N
measure self-perceived leadership behaviors combined with the professional certification and adherence to professional standards and . .. T ; :
Strength and Conditioning Professional Standards and Guidelines| |guidelines (p > .429). There s a s!gnlflcant assoctation with seff-perceivec
transformational leadership of high school strength coaches and

Checklist was chosen to collect information from the strength
and conditioning coaches. The two Instruments were combgined P R ACT| C AL AP P |_| C ATl O N adherepce _to professiona}l strength and_conditi_oning standargls .
into one questionnaire and emailed to high school strength and and guidelines. Transactional and passive avoidant leadership did

not have a significant relationship to adhering to strength and
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conditioning coaches. Scores for the NSCA Strength and i il i | ini ' . . 2 .
it ng e ardle A G I'g ekl The r_esults frqm this study will inform edu_cgtlo_nal administrators tasked_wnh conditioning professional standards and guidelines. Also, there is
Conaitioning Professional Standards and Guidelines Checklist oversight of high school strength and conditioning programs on leadership . . A
. dh idered i i i Lo . not enough evidence to conclude that professional certification Is
above 75 percent adnerence were considered In compliance. Chi- | | patterns of coaches, provide insight into best practices, and help coaches L . .
ducted for thi h - - . . a significant predictor of adherence to professional standards and
square tests were conducted Tor tnis research question to examine | | enhance the athlete experience. These insights can help coaches understand a < . N
heth ived leadershin behavi d adh . . o . guidelines. The findings suggest that coaches who inspire and
whether percelved leadership benaviors and adnerence to path to improve their leadership skills and administrators to create a more : : . :
professional strength and conditioning standards and guidelines supportive environment for coaches and athletes motivate _thelr athletes and fc_)ste_r_a positive ana growth-prlented
' team environment tend to prioritize and adhere to established

to examine whether the two variables are independent

professional standards.
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