Insights into the Gender Gap Among NIH-Funded Surgeon-Scientists
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Table 1. Demographics, training characteristics, and career
development factors of NIH-funded otolaryngology surgeon-
scientists by sex. Percentages with Fisher’s exact test p-values.
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Figure 2 Survey responses analysis of NIH-funded otolaryngologists: (a) funding sources by sex,
(b) career development supports, (c) Kaplan—Meier curves of age at independent funding, (d) adjusted
predictors of time to independence (Cox regression).

Figurel AAMC 2022 Report: Otolaryngology workforce

Conclusion

We identified NIH-funded OHNS faculty as of September
2024 using the NIH RePORTER database. We examined
time to initial RO1-equivalent funding and grant diversity
by degree types (MD, PhD, or dual-degree). A survey was
administered to the MD faculty to evaluate their training
experiences, research productivity, and funding
mechanisms.
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This study highlights persistent gender disparities in research productivity,
family timing, and career development supports among otolaryngology
surgeon-scientists. Women achieve similar ranks and funding ages as men
but remain underrepresented and rely more heavily on institutional support.
Protected research time emerged as a key predictor of independence,
underscoring the need for policies that ensure equitable funding,
mentorship, and protected time to foster a diverse, sustainable workforce.
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